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■ INTRQDUCTIQN . • . 

, ^ A STIinY ARRNDA FOR MinUFE WOMEN 

" WHAT ACTIONS SHOULD TH^ U, S, GOVERNMBNT CONSIDER TO ASSURE 
ADEQUATE JOBvANp OTHER OPPORTUNITIES FOR AMfeRICA^^WlIJOUFE WOM^N_f ^ 

FINDING THE ANSWER TO THIS QUESTION IS A GOAL OF THESIJBCOMMITTEE 
ON RETIREMENT INCOME AND EMPLOYMENT OF THE HOUSE^gElECT COMMITTEE 
ON AGIMG. , ■ ■ 4 

UNLESS THE QUESTION IS ADEQUATELY ANSWERED, MILLIONS OF TODAY'S - ' 
'MIDLIFE WOMEN ARE LIKELY TO EXPERIENCE IN THE YEARS AHEAD THE' 
SAME TYPE OF GRIM DEPENDENCE AND POVERTY WHICH TODAY CHARACTERIZES 
THE LIVES OF. SO MANY WOMEN 65 YEARS AND OLDER. 

' THE FOUNDATION FOR PERSONAL SECURITY MUST BE BUILT OR EXPANDED 
IN MIDLIFE. TO TRY TO DO SO LATER IS DIFFldULt AT THE VERY LEAST. 
IF NOT IMPOSSIBLE.. 



IN ORDER To SECURE EXPERT JUDGMENT ON PUBLIC POJLIC I EB WHICH 
WOULD BEST. SERVE THE INTERESTS OF MIDLIFE WOf^EN AND THE NATION A. 
A WHOLE., THE SUBtOMMITTEE INVITED 29 EXPERTS TO PRtSENT THEIR 
FINDINGS AND VIEWS ON 18 BROAD TOPICS. A SUMMARY OF THEIR PAPER 
IS PRESENTED IN THIS SUBCOMMITTEE PRINT. 



•WITH THIS BACKGROUND. \hE SUBCOMMITTEE MAY ASK THESE QUESTIONS: 

L WHAT IS THfe U,S, GOVERNMENT NO w' DOING TO HELP M^ET THE 
NEEDS OF MIDLIFE WOMEN^ E.G.. AS REGARDS JOBS. TRAINING. 
CONTINUING EDUCATION. ^PRE-RET4REMENT PLANNING, ETC. r 

2. WHAT ARE STA-TE AND LOCAL GOVERNMENTS DOING? 

."' ' ' ' 

3. WHAT is THE PRIVATE SECTOR DOING CORPORATIONS. FOUNDA- 
TIONS. NOT^fGR^PROF IT ORGANIZATIONS, THE NATION S EDUCA- . 
TIONAL SYSTEM? , 

^, WHAT ACTIONSwSHOULD'BE TAKEN BY THE RESPECTIVE RESOUaCES 
' TO HELP MIDLIFE WOMEN DEAL WITH THEIR PROBLEMS? 

THE ANSWERS TO THESE QUESTIONS WILL HfeUP PROVIDE THE BASIS 
FtJR WHAT MIGHT BE TERMED AN AGENDA FOR MIDLI FE, WOMEN . 

HERETOFORE. CONGRESS HAS EXAMINED MANY OF THESE INDIVroiJAL 
PROBLEMS BUT ONLY NOW HAS IT BEGUN TO EVALUATE THE SPECIAL NEEDS 
OF THIS PARTICULAR LONG-NEGLECTED SEGMENT OF OUR POPULATION. 
MIDLIFE WOMEN. , ^ 

^I'fi^rfDcWriNG ITS ATTENTION 'now TO THIS CHALLENGE. It IS NOT 
MERELY MIDLIFE WOMEN WHO WILL BENEFIT. BUT MIDLIFE MEN AS^WELL. 
IN ADDITION TO THEIR YOUNGSTERS AND^ OTHER SEGMENTS OF OUR POPULATION. 

(HI) . / 
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ECONOMIC AND OTHER JUSTlClg' FOR OHE SEGMENT H^tpS STRfeNOTHEfj UUSTIdE 

^fOR Al.£^. . ^. ^ ■ v. z;^ ;. . . 

^ VIEWING MIDLIFE w6MEli''s ffROBLfeMS FROM A HEALTH AND OthER* • 
STANDPOINT^ DR^J^OBERT BUTLER> DIRECTOR OF THE NATIONAL INSTITUTE • t 
ON mm, WROTrTHE SUBCOMMITTEE; ; ^ . ^ ^ - 

The ohollengo now is t6 improve tho quality "of tiholr^. , ' 
Xl,v«9» Xt i8 a ta^k for. goy^riwiont, the aqiontifio \ 
comunityr tf^)qioty at l^irge/ and wojnon. thom^Olvee .to' v \ \ 
./- aha to • Government r beoauf^e of its va«t rissourooer y 
^ C should 'lea4 the way by Addressing itdblf to the batfi<^' v 
' hiiman needs which go ujrtjfmed amongf middle-aged women., 

A BISI«5q BODY OF EVIDENCE ATTESTS TO THESE NEED?^- FACTS ON 
THE PLIQHt OF DISPLACED XOMEMAKERS/ ON THE NEEDS OF DISADVANTAGED . 
BLACK ANI>^H!SPANIC WOMENAON . UNDEREMPLOYMENT AND UNEHPLOYMEnT . 
AMONG WOHEN> ON WOMEN'S JOB SEqREGATION IN A RELATIVE HANDFUL OR 
. OCCUPATIONS. 

TO FIND REMEDIES, TH& NATION FORTUNATELY POSSESSES, iNpREASING 
EXP£STI>e7-ESPECIALLY FROM WQMEN^S ORGANIZATIONS/. WOMEN'S CENTERS/ 
:WOMEN> EOUe/^TIONAL.INSTITUTlO^^ RESOURCES. .v /: 

. THE SUB^jOMMITTEE INVITES THE^E KNOWLEDGEABLE SOURCES 
ANSWER^ Difl I. butler's CHALLENGE-- TO J0IN;,IN A CAMPAIGN TO 'IMPROVE 
THE QUALltY'' OF MIDLIFE WOMEN S LIVE$, 

■ " WHAr SHOULD -BE THi^ nation's PRIORITIES IN MEETING THEiliEEDS . 
OF MUDLIFE WOMEN? WHAT WILL BE THE COSTS? WHAT WILL BE TM COSTS 
OF FAILING TO MEET THESE NEEDS? FINDING THE ANSWERS TO THESE- 
QUESTIONS IS A JASk WHICH HAS BEEN TOO LONG DELAYED. j 

IT IS A TASK WORTrtY OF OUR TIME. / , 

a, ' • t : 

UPON ITS FULFILLMENT DEPENDS THE ENHANCEMENT OF MILLIONS OF . 

LIVES AND THEIR ABILITY TO CONTRIBUTE FULLY TO THE FUTURE QF THE 
NATION. * ^ ' . .) 

ONjPEHALP OF the retirement INCOM^ND EMPLOYMENT S(jRCOMMlTTEE/ 
1 WISH TO EXPRESS OUft APPREt I ATI ON. TO CONGRESSMAN CLAUDE PEPPER 
(D. . PLA.)* CHAIRMAN? OF . THE-,HOUSE SELECT COMMITTEE ON A^TNO AND . 
FORMER CONGRESSMAN FRED B. rOONEY/^^UNDER WHOSE CHAIRMANSPPS THIS 
STUDY WAS INITIATED/ AS WELL AS TO MARY C. MCDONNELL/ FpRMER .STAFF .. 
DIRECTOR. ' . ' p, 

OUR APfRECIATION ALSO IS EXTENDED TO ANN FOOTE CAHN- fpR SU6- ' 
GESTFNQ THE STUDY AND ISERVING AS EDITOR/ AND TO MERRILL'RANDOL/ 
CURRENT STAFF DIRECTOR. ' , • 

« ^ . ; 

JOHN L* BURTON ^ 
CHAIRMAN^- 

SUBCOMMITTEE ON .RETIREMENT 
* ' I NCOME . ANDi EMPLOYMENT 
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HIGHLIGHTS OF EIGHTFFN PAPFRS ON PRQ BLEMS QF MIDLIFE WQHE^ 



INTRnnilCTIOM 



TWENTY-NINE EXPEf^TS WERE INVlTEb TO PRESENT THEKR VIEWS ON 
18 TOPICS AFFECTING MIEULIFE W0M£N. A LIST OF THE AUTHORS AND 
THEIR TOPICS FOLLOWS THIS SUMMARY OF THEIR VIEWS,. 

SEVERAL OF THE AUTHOR^ NOTE THE RELATIVE Y'ACK OF ATTpJTION 
GIVEN THUS FAR TO MIDLIFE WOMEN BY RESEARCHERS, POLICYMAKERS AND ' . 
OTHERS. THE 6ULK OF COMPREHENSIVE RESEARCH ALREADY CONDUCTED 
HAS CONCENTRATED ON MIDDLE-AGED MEN/ DR. ROBERT BUTLER, DIRECTOR 
OF THE NATIONAL INSTITUTE ON AGING STATES, WE NEED STUDIES 
FOCUSING EXCLUSIVELY ON WOMEN," 

FOR BOTH MEN AND WOMEN, DR. BUTLER* ADDS,' MIDDLE AGE IS 
"POTENTIAU^Y THE MOST EXCITING PERIOD OF LIFE;" IT CAN BE THE, 
MOST DYNAMIC AND INSTRUCT^VE PERIOD OF ALL. BUT MIDDLE AGE 'iS 
TOO OFTEN THE BEGINNING. OF NEGLECT AND DECLlNE. PARtlCULARLY FOR . 
WOMEN.* MIDDLE-AGED WOMEN, HE CONTINUES, FACE. SIGNIFICANT CHANGES 
IN ALL SPHERES OF THEJR LIVES: FAMILIAL, OCCUPATIONAL, SOCIAL, 
EDUCATIONAL, FINANCIAL AND MEDlQ^L, 

THESE tHANGES WILL BE MET BY 'EACH WOMEN IN HER OWN W. , . ; SHE 
BEARS THE BAStC RESPONSIBIL ITY TO MAKE THE MOST OF HER LIFE AT 
,EACH OF ITS STAGES, YET, THE CONTRIBUTORS TO THIS COMPENDIUM 
POINT OUT THAT PUBLIC POLICY SHOULD SUPPORT THE EFFORTS OF WOMEN 
COPING WITH SOME»OF THE, JOB, EDUCATIQNAL AND OTHER TRANSITIONS. 

WHY SHOULD PUBLIC POLICYMAKERS SO CONCERN THEMSELVES? DR. 
BUTLER STATES ONE REASON: THE SIGNIFICANT LANGUAGE USED BY THE 
CONGRJESS WHEN IT PASSED THE RESEARCH AND AGING ACT OF 19/^ ESTAB- 
LISHING THE NATIONAL INSTITUTE ON AGING': 

^ . . .*the CongrGBS finds and declares that rocent 
research efforts point the way toward alleviation of 
tne problem of old Agfc by extending the healthy 
middle ydars jf life. ' > 

ALL THE CONTRIBUTORS WHO COMMENT ON THE RELATIONSHIP JBETWEEN 
women's OLDER AGE AND MIDLIFE ARE UNANIMOUS IN STRESSING THE IMPOR- 
TANCE Of BUILDING A 'SOLID FOUNDATION IN THE MIDDLE YEARS: 

Economic security for women in later life builds on 
women's experience in the middle years. To analyze 
how to improve women's security in old age it is neces- 
sary to analyze the Components of women's adult role. 
(Dr. Jhnet Zollinger Giole a/fd Dr. Hilda ;<ahne . ) 

.Midlife women, as they age, suffer many of the same 
problems <?f the current oWor cohort. (Dr. Elizabeth 
Atin Kutzfti ) * % ^ • 

The coot of tirtiely intetvention to prevent dependency 
^ would help to contain and probably reduce the heavy 



burden of costs that the 18.6 million older women projected 
by the turn ot the century will impoae on this society., 
(Dr. Zena Smith Blau et al.) 

the-NUmbeM)f midlife women is^n itself significant, it' 
IS projected that between 1990 and 2010> as the post-world war ii 

BABY DOOM REACHES MIDDLE AGE, THE NUMBER/ OF MIDLIFE J^OMEN WILL ^ 
PEAK WITH AN ESTIMATED 36 MILLION AGED AT THE END OF THAT 

PERIOD. PROMOTING THE GENERAL WELFARE ' OF SO xLARGE A NUMBER OF 
CITIZENS REQUIRES INCREASINGLY SOPHISTICATED UNDERSTANDING OF 
THEIR N^EDS AND INTERESTS » 

THE EXACT DEFINITION AS TO WHAT CONSTITUTES T^iE MIDLIFE PERIOD 
DIFFERS SOMEWHAT FROM AUTHOR TO AUTHOR. THE PfeRIOD W TO 60 OR 40 
THROUGH 6^1 IS OFTEN USED TO DESIGN/J^TE MIDLIFE^ BUT TO DR. BERN.ICE 
NEUGAhTEN AGE IS NOT A MEANINGFUL MARKER. SHE NOTES! 

a?he inajQ^ life events tbTat characteriz^e the middlle part\ « 
of the Life span — launching children from the home, 
reach^Ji^ the peak of one's occupatiorfal career, the 
climacterium, grandpa;renthood , retirement^ the onset of 
chronic illness, widowhood — while they tend to occur in 
a roucjhly predictable .sequence, occu^ at very different 
• ages to different^ people. ^ ' 

THE RHYTHM OF HFE CYCLES IS CHANGING AND BECOMI NG, WQIPE- FLUID, 
SHB ADDS: ' . 

. / " ^ ' ' ^ , 

, Some' of the old regularities in feim^ng* have dtsappear 

^ 'and-. soWe of \:he social clocks that tell people whether - ^" 

they aire on timo or off time are no lotvger o'perating'. 

OUR SOCIETY/ DR, NfeUfeARTEN CONTINUES, . 

is beicoming accustomed to the 2 2-y6ar-old mayor, thb 
BO-year-old collecje president, the 35-year-old grandmother, 
the 50-ye£lr-old retiree, the 70-year-old student and even 
» the 05-year|-Oid* mother who is caringf for a 65-yj9ar-old 
child. - * » • : ' 

FOR PURPOSES OF CONVENIENCE, THE SJUDY TARGETS IN ON WOMEN BE- 
TWEEN hO AND 60. ON A SPECIFIC ARRAY OF PROBLEMS WHICH; WHILE NOT 
RESTRICTED TO THOSE YEARS, MANIFEST THEMSELVES WITH A HIGH DEGREE 
OF STATISTICAL PROBABILKTY WITHIN THAT AGE CATEGORY. . 

TO DR, HELENA LOPATA, "AMERICAN SOCIETY. HAS PRODUCED A FAftlLY 
PATTERN WHICH BECOMES DYSFUNCTIONAL TO WOMEN BEYOND THE STAGE WHEN' 
CHILDREN REQUIRE CONSTANT ATTENTION, llEqAUSE WOMEN FIND THEMSELVES 
SO ISOLATED FROM THE MAINSTREAM . i 

^ "it is COMMOflLY ASSUMED THAT JOBS AR!? NOT VERY IMPORTANT TO 

WOMaN AND THAT WOMEN S REAL PLACE IS IN THE HOME, DR. ROBERT C. 
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ATCHLEY NOTES. "THESE SIMPLISTIC STEREOTYPES ARE STILL WITH US, 
BUT RECENT RESEARCH HAS DONE MUCH TO DISPEL THEM. IN RECENT YEARS/ 
HE OBSERVES, THE FASTEST GROWING SEGMENT OF THE AMERICAN LABOR 
FORCE HAS BEEN MIDDLE A6ED WQMEN.' ^ 

' ^ . / 

REFUTAT^IQN OF MANY STEREOTYPES IS A FIRST STEP TOWARD A 
SOUNDER APPROACH. REVEALING THE VARIED bRIGINS OF INSECURITY IS 
A SECOND STEP. ' SPOTLIGHTING OF PROBLEM GROUPS SUCH AS DISPLACED 
HOMEMAKERS/ THE POOR, THE PSYCHOLOGICALLY D I STRESSED. I S A THIRD. 
A LONG AND VAf? I EP SERIES OF RECOMMENDATIONS, PARTICULARLY A^ TO 
JOBS AND EDUCATION, IS OFFERED SO THAT EACH OF THE RESPECTIVE 
STAGES OF THE LIFE CYCLE CAN BE, FULFILLING IN ITS OWN RIGHT AND 
CONDUCrVE TO LATER SATISFACTIONS, ' 

A SUMMARY OF EACH OF THE 18 PAPERS FOLLOWS, STARTING W4TH THE 
RESPECTIVE MAJoIr F'INDING'AS TO PUBLIC POLICY, CONTINUING WITH 

principal observations, and concluding with key recommendations 
as ^u3mitted. ^ * ' 

for perspective, perhaps we sfto^ld reflect on ann morrow 
Lindbergh's comment qn the American tendblicy to overemphasize youth^^ 

AND TO^^BELITT^E THE AFTERNOON OF LIFE. FOR IS IT NOT POSSIBLE 
THAT MIDDLE AGE CAN BE . LOOKED UPON AS /A KI>iD OF. SECOND FLOWERING, ^ 
-SECOND GROWTH. ' I.. ) 

. • . . _ HIDUFF WOMFN-sWllR^, 

WITHIN THE NEXT DECADE. PUBLIC PQLI-CY SHOULD ADAPT TO THS 

CHANGING NFFDR OF SUCr.F<iStVE GROtJPS OF KIDLIFE WOMEN WHO WILL HAVE: 

niFFFRFNT &XPERlEWtlAr RACKGROUNDS AND CONSRQURNTLY Will HAV £. 
* niFFERFNT SUPPORT REQUIREMENTS . 

THE THINKING 06, MIDLIFE AND OLDER WOMEN HAS BEEN SIGNIFICANTLY 
ALTERED BY THE WOMEN S MOyEMENT--THJEIR VIEW OF THEIR LiRt ROLES, 
vTHEiR CONCEPT AS TO WOMEN S PLACE, ' AS TO THE PERMANENCE OR LACK 
OF PERMANENCE OF MARRIAGE, THE IMPORTANCE OF EDUCATION AND OF PARTI 
CIPATION IN THE LABOR FORCE, DRp-.BERNICE L. NEUGARTEN FfeELS, 

BY EXAMINING THREE DIFFERENT AGE GROUPS OF WOME^r^THOSE PRE- 
• SENTLY EXITING FROM MIDDLE -AGE, THOSE NOW ENTERING THAT PERtfOQJ-^ 
AND THOSE WHO WILL ENTER IT BY THE END OF THE 1980 S— IT BECOMES 
CLEAR HOW MAJOR HISTORICAL EVENTS SIGNIFICANTLY AFfECT IMPORTANT^ 

Aspects of woMErl s lives, the three age groups have r^hpectively 

LIVED DURING THE WATERSHED YEARS OF: (a) WORLD WAR Ij (B) THE 
DEPRESSION, AND (c) THE BABY BOOM WHICH BLENDED INTO THE ERA OF 
THE FEMINIST MOVEMENT JUST AS THAT -COHORT WAS REACHING ADULTHOOD. 

THE NECESSARILY DIFFERENT LIFE EXPERIENCES OF THESE THREE 
(GROUPS HAS LED TO DIFFERENT PREPARATION FOR AND ABILITY TO COPE 
WITH MIDLIFE AND LATER YEARS. TOR INSTANCE, THE OLDEST AGE (3WUP 
HAS THE LEAST EDUCATION OF THE THREE, J^AS BORN rMT:QJJ^GE FAMILIES 



WITH PARENTS WHO WERE. FREQUENTLY FOREIGN-BORN, AND ENTERfeD INTo' ■' 
ADULTHOOD DURIWG THE DEPRESSION WHICH LED TO DELAYED MARR IJ\GE "AND 
SMALL FAMILIES. THE, SECOND AGE GROUT' HAS MORE EDUCATION, ALTHOUGH • • 
A^^, ri^^in"^^ COLLEGE, WAS REARED IN SMALL FAMILIES, AND ENTERED 
ADULTHOOD DURING A PERIOD OF ECONOMIC .EXPANSION SO THAT THEY TENDED 
TO MARRY EARLY AND HAVE LARGE FAMILIES, THE THIRD GROUP HAS THE 
HIGHEST EDUCATIONAL- AND OCCUPATIONAL LEVEL, WITH ONE-FOURTH ALREADY 
IN PROFESSIONAL AND TECHNICAL JOBS. BECAUSE THEY PLAN TO HAVE SMALL 
FAMILIES AND BECAUSE THEIR LONGEVITY IS. EXPECTED TO BE NTO T^eIr 
1980 8, THESE WOMEN WILL HAVE MANY CHILD-FREE YEARS, • ., . ■ 

■ .„ro 1°°^^^'^ YOUNGER WOMAN CAN ANTI C I PATE ' S IGN I FI CANTLY DIFFERENT 
r^nrAT^^M^ J.tl^.','^ MOTHER^ AND GRANDMOTHERS: MORE AND MORE VARIED 

rAM H v^uino'^^n^, bP^^ ^^^^ E XP E R I EN C E , CH AN G I N G^COMB I NA-T I ONS 
OF FAMILY WORK ROLES, INCI^EASING FREQUENCY OF* DIVORCE AND THE • 
^In'fbi^'''^''^^''' HOUSEHOLD, AND THE INCREASED IMPORTANCE OF PARENT- 
CARIffe IN ADDITION TO NEW STYLES OF CHILD-CARING, EACH SUCCESSIVE 
GROUP OF MIDLIFE WOMEN WILL NEED DIFFERENT SUPPORTS; 
CURRENT group's NEED BEING GREATEST AND MOST urgent! 

. . RCtLE CHANGF.S ' . ' ' , • ■ 

iS-lilj::£-tmOUt£fi_ KQMEN and SOMF in MI D DLE YEARS FiRin TH FMSPrvPS 
RELATl-VELY BlSCONNECTFn^Wo M SQCIRTY ESPF CI A LY Tr^ n^m^^^ 
ME CT I N G I INKS RH( HiU)_l£_£Rm!£D iETi^^ 

MODERN AMERICAN LI|(e HAS TENDED TO REMOVE TRADITIONAL RESOURCES, 
SUCH AS STABLE NE I GHBORHdODS AND READILY AVAILABLE KINFOLK. AS A " 
RESULT, MANY WOMEN BECOME DISENGAGED FROM SOCIETY, J)R , HELENA ZNANIECKl 
n^^Iw.^^'^?;"' ADDITION, EARLY INDOCTRINATION OF MANY WOMEN INTO 

PASSIVITY HAS PLACED WOMEN AT A STRONG DISADVANTAGE JUST WHEN THEY 
MOST NEED RESOURCES OUTSIDE THE HOM^ AND FAMILY,. SUCH AS WHEN THfiY . 
LOSE THEIR MATES. . SEVERAL STUDIES OF OLDER URBAN WOMEN CONFIRM THE 
ABSENCE OF BOTH THEIR OWN INITIATIVE AND OF COMMUNITY AIDS TO REACH 
OUT AND HELP WIDOWS DEAR THEIR ECONOMIC, SOCIAL AND EMOTIONAL BURDENS, 

vnADc "^lo [^tVrl 2^ women's education rise, soual. isolation in older 

y.^^S^ likely TO DECREASE, IN ADDITION. WOMEN WHO WILL BE COMING * 
inIP X^lr^^E YEARS .AHEAD WILL BRING WITH THEM INCREASINGLY 

nn^^X?^^^^^^^^'^'E^"^^^S^°f^^ES' ESPECIALLY. BECAUSE OF PRIOR MOVEMENT 
QUT OF AND BACK INTO THE HOME, , AMERICAN SOCIETY CAN BEST PREPARE 
^?I!.J"^^ ^E)^ ^^.^ MAKING EDUCATIONAL. SOCIAL AND ECONOMIC INSTITU- 
TIONS MORE FLEXIBLE TO .ACCOMMODATE WOMEN^S ASP I RAJ IONS , 

IN THE MEANTIME. P^^OBLEMS OF TODAY'S MIDLIFE WOMEN REQUIRe' 
ATTENTION. INCLUDING SUCH CHALLENGES AS: ENCOURAGING THE GROWTH OF 
MORE S£LF-HELP^ROUPS; PROVIDING JOB" TRAINING AND JOB SEARCH INFORMA"- 
TION; MAKING AVAILABLE WNANCIAL 'GUIDANCE; COUNTEf?ACT I NG THE 
RAMPANT PRACTICE OF AGEISM; PROVIDING MORE SATISFACTORY HOUSING 
IN SAFE neighborhoods; INCREASING EMERGENCY HOT' LINES; PROVIDING 
MEDICAL CARE AND ^ADEQUATE NUTRITION FOR HOUSEBOUND AND OLDER WOMEN. 

THE CREATION OF NE I GHBORHOOD NETWORKS IN CONGESTED GI^tlES 
AND COMMUNITY NETWORKS IN SI^ALLER SETTLEMENTS COULD BE AN IDEAL 
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SOUMTIOW FOR THE MgLTIPLE PROBLEMS OF OLDERvWOMEN, THE FUNCTION 
OF COORDINATORS OF SUCH NETWORKS WOULD BE TO TAP ALL THE RESOURCES 
?LT!i^.^l^"^P^"°^°^ WHICH CQULD BE OF HELP. TO OLDER WOMEN, DEVELOP 
, ADDITIONAL VOLUNTARY GROUPS AS NEEDED, AND REENGAGE NON-VISIBLE 
OLDER WOMEN INTO THE NETWORK. - ' 

/ • • WORK ^w.mm, ; - ; 

, THE NATION SHOULD STRF NGT^EN JHF TWO FArtOR<; WHinM HAVF TMF 
BEI NG IN l?linnL^ AND LAlFR I I FF^-^F nurA^ STArnsT ^ 

THE MORE EDUCATION WOMEN ATTAIN", JUST AS IN-THE CASE OF MEN, 
SLSPI'^ THEIR CHANCES FOR HIGHER OCCUPATIONAL STATUS AND ITS 
PERQUfSITES, INCLUDING HIGHER 'SOCIAL SECURITY AND^PENSION BENEFITS . 
IN LATER LIFE. JN ADDITION, EDUCATION, PARTICULARLY' HIGHER EDUCA- 
I/.2M^^^^°5°^*W°'^^'^ AND. MEN SIGNIFICANT NON-MATERIAL ADVANTAGES, 
n^l",/^ ^ BROADER RANGE OF INTERESTS, CONTACTS AND AWAfffeNESS OF 
PREVENTIVE HEALTH MEASURES. 

nrr lfi>Z^.lLcM^£I^LIS ^^^^^ ^ RECENT TEXAS ' STATEW I DE STUfiY ' 

Xht nv n«°^^^Mr ^^^^^ AS WELL AS OF MEN, CARRIED 

OUT BY DR. ZENA. SMITH flLA.U AND HER CO-WORKERS. . THE DAtJ^. SHOW THAT 
THE AMOUNT OF EDUCATION WOMEN HAVE RECEIVED PROFOUNDLY AFFECTS 
I^hiMni^.^^^"*^^"^^ MIPLIFE AND LATER YEARS-THEIR RISK OF POVERTY, 
DEPENDENCY, AND PHYSICAL AND MENTAL DETERIORATION. AFTER EDUCATION 
THE SECOND AND THIRD MOST IMPORTANT VARIABLES SHOWN BY THE TEXAS 
SlJ15y A^ DETERMINING THE SECURITY Op MIDLIFE AND OLDER WOMEN ARE . 
^ WORKING STATUS AND ETHNIC FACTORS. 

. E^MOGRAPHIC STUDIES PROJECT INCREASED NUMBERS OF WOMEN AT 
RISK IN THE FUTURE BECAUSE OF EARLY CHILDBEARING AND RESPONSIBILITY 
AS HEADS OF FAMILIES, IN ADDITION T-d INADEQUATE EDUCATION. 

DrK.ncM^^^)(^'?Ji^^ MEASURES TO. HELP WOMEN BECOME FINANCIALLY INDE- 
PENDENT- DURING MIDLIFE WILL SUBSTANTIALLY REDUCE THE NUMBERS. OF 
DEPENDENT POVERTY-STRICKEN, OLDER WOMEN ON WELFARE AND IN INSTI- 
gJJONS, AND WILL HELP TO IMPROVE THE QUALITY OF LIFE AT ALL INCOME. 

Jn.^v^^fi^f^^^^^^^^^'^^ ''^^^s (a) increasing career-ohiented 

EDUCATIONAL OPPORTUNITIES, ESPECIALLY FOR THOSE WOMEN WHO HAVE 
ATTAINED LESS THAN A HIGH SCHOOL EDUCATION AND FOR FEMALE HEADS 
OF FAMILIES; (B) A TAX POLICY WHICH ifABLES WOMEN tO DEDUCT EDUCA" 
•TIONAL EXPENSES, INCLUDING TRANSPORTATION COSTS AND CHIliD CARE, 
OVER TKE.ENTIRE PERIOD OF TH^lR SCHOOLING; (C) LoANS AT MODEST ' 
RATES OF INTEREST TO WOMEN' WHO WISH TOi(PURSUE PROFESSIONAL QR 
GRADUATE TRAINING; (d) INCOME MAINTENANtE AND REVISION OF AID FOR ^ 
DEPENDENT CHILDREN (AFDC) AND WORK INCENTIVE PROGRAMS. (WIN) TO 
COVER ALL EDUCATIONAL EXPENSES AND FULL COSTS OF TRANSPORTATION 
AND CHILD CARE FOR WOMEN WHO RESUME THEIR SCHOOLING; (^) BROADENED 
AND INCREASKD DAY CARf OPTIONSJ (f) INCENTIVES TO BUSINESSES AND 
UNIONS TO PROVIDE TRAINING OPPORTUNITIES. 
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ni^lPfACFn-HOMFMAKERS ^ 

' INCRi^ASlNG pRCQfiNmON'oF THF. PROBLEMS OF WOMEN 1^H6 HAV£ . 
PEtlN ni&PI AGED F t^QM THEIR J OBS AS HOMEMAKERS BEqAUSE QF SEPARATION. 
D IVORCE OR WIDQWHOP P SHOto BE.EMROniFn IN CQNCRETl^ R EMEDIAL PROGRT^MS 
WHICH WILL EASE THEIR TRANSITIO N INTO MEANINGFUL POSITIONS IN THE . 

WORK force ; , - / 

HOMEMAKING I§ STILL THE OCCUPATION OF THE MAJORITY. OF MARRIED 
'women. however^ since it is NOT RECOGNIZED AS WORK AND IS UNPAID, 
THE EVENTUAL LOSS OF THE HOMEMAKING JOB CAN HAVE SEVERE CONSEQUENCES. 
THE HOMEMAKER WHO. FINDS HERSELF.^ FIRED/ AS IN THE CASE OF DIVORCE/ 
CONFRONTS SERIOUS OBSTACLES IN FINDING A JOB> AS DO^S HER SEPARATED 
m WIDOWED SISTER, INELIGIBLE FOp UNEMPLOYMENT INSURANCE BECAUSE 
SHE WAS engaged IN UNPAID LABOR IN THE HOME, LACKING RECENT OR. ANY- 
experience tNJHE^JOB MARKET, THE FORMJEJ^ HOMEMAKER M'AY FIND IT 
IMPOSSIBLE TO SUPPORT HERSELF. 

r ■' / . 

DEFINITIVE STATITICS ARE NOT AVAILABLE, BUT THE FOR(^ER ALL^NCE 
QF DISPLACED. HOMEMAKER^LED BY TI$H SOMMERS AND LAURIE SHiEL 

. ESTIMATED THEIR RANKS AS'2 TO 3'MILLION WOMEN; POTENTIALLY. 
MILLION MORE, ARE WOMEN OUT OF THE LABOR MARKET WHO CURRENT 
MINOR CHILDREN AND .WILL BE WITHOUT BENEFITS WHEN THEIR CH)yi?bREN 

' REACH 18 YEARS OF AGE, 

■ r 

MIDLIFE tifSPLACED HOMEMAKERS ARE TOO YOUN& FOR PR/GRAMS 
DESIGNED FOR THE ELDERLY; IN LATER YEA^TS^/ THEY MAY FLND THEMSELVES 
• AGAIN EXCLUDED FROM FINANCIAL AID BECAUSE OF STATUTOl^Y INEQUITIES. 
ALTHOUGH THE NEEDY ARE HELPED BY 'I^NY PR6^AMS, * TH£^ WERE NOT 
SPECIFICALLY ^DES I GNED TO MEET THE. SPEC TAL PROBLEt^ OF THE OLDER , 
DISPLACED HOMEMAKERS WHO^OFTEN FALL BETWEEN THE /RACKS OF ALL 
SUCH PROGRAMS, 

"job creation" would go a long WAY T0W/y6 MEETING THE SPECIAL 
NEEDS' OF DISPLACED HOMEMAKERS" I , E , ^ DEVELQfING NEW JOBS,, ESPf C lALLY 
THOSE THAT BUILD ON THE FIRST CAREER OR HOMEMAKING AND 'NURTURING 
SKILLS., "paid peers IS ONE METHOD OF CREATING- SUCH JOBS--I.E., . ^ 
AN INDIVJDUAL WHO HAS EXPER)lENCED AND Q/ERCOME A PROBLEM BEING 
HIRED AND PAID TO HELP OTHERS OVERCOME/THE SAME PROBLEM. THE. 
ESTABLISHMENT OF DISPLACED HOMEMAKER CENTERS, WHICH COUUD>DEVELOP . * . 
JOB ladders' and apply OTHER TECHNIQUES WITH PUBLIC AND PRl'VATE 
AGENCIES TO HELP THE DISPLACED HOMEMAKER. BECOME SELF-SUFFICIENT, 
IS THE PSIC RECOMMENDATION. ' ; : 

VQLUNTgER~W0 RKl WHICH HAS TR ADITIQNALLY PR OVIDED AN QPPQf^TgNlTY 

TO GAIN USEFUL SKILLS AND EXPERIENCE. SHOULD BECOME A BROADER BRIDGE 

TO THE PAID' LABOR FORCE THROUGH INCREASINGLY STANDARDIZED ANA ^ ■YS IS 
Qf JTASKSON^iHE^JJIimiLJm^JJL^EC^^ (iRPATER ACCEPTANCE 

QLJU^AHaEEBAllJLUIl. , 

THE ROLE OF VOLUNTEER , WORK IN AMERICAN SOCIETY -IS VAST AND 
'VITAL. ONE STUDY SHOWED THAT 48 MILLION WIVES , EACH GAVE AN AVERAGE 
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55 HOURS OF. TIME TO VOLUNTEER 6l^0yP§. BASED^N THE WAGES WHICH 
WOMEN. EARNER) IN SIMIUR , PAID JOB'S, THESE VOLUNTEER HOURS WERE ■ \ 
eSTlMATEb TO BE WORTH ABOUT $10 BILLION ANNUALLY. THE IMPORTANCE! 
OF THIS UNPAID LA30R TO THE NATION S CULTURAL/- EDUCATIONAL AND / 
COMMUNITY Of^GANIZATIONS I^ UNQUESTIONABLE/ ACCpRDINGLY TO JUDITH 
H; HYBELS ANR DR> MARNIE W, MUELLEft. . 

AN ACTION-FUNbED STUDY GENERATED SIGNIFICANT FINDINGSxON'THE ' 
LONG^tRECOI^NIZED problem of COUNTING VOLUNTEER SKILLS AND EXPERIENCES 
AS SUBSTITUTES FOR tfes^ IN PAID JOBS, IT WAS FOUND' THAT WOMEN 
FBEQUENTLY USE SKILLS DEVELOPED ON .VOLUNTEER JOBS IN*THEIR WORK. . 
THEVAPPEAR> TO'HAVE 3ETTER OPPORTU^ilTIES TO DEVELOP MANAGEMENT SKILLS " 
OW»VOLUNTEER JOBS THAN ON PAID J0B3 BEfAUSE THERE.'lS LE§S OCCUPA- 

. TIONAL $EGREGATIONvUijrHE VOLUNTEElflABOR FORCEy Slt^CE FEWER *MEN . , 
are; COMPETING FOR TOP AND MIDDLE LEVEL MANAGEMENT POSITIONS, AL- 

JHOUGH VOLUNTEER CONTACTS CAN AND FREQUENTLY DO* LEAt/^TO PAID JOBS/ 
THEY. ARE L'IKELV TO BE LESS DESIRABLE THAN THO^ OBTAINED BY OTHER ^ ' 
MEANS, HOWEVER, WOMEN CAN USE VOUJNTEER-ARRANG^, LOWER 4.EVEL, ENTRY 
JOBS TO MOVE UP TO BETTER PAYING CAREERS. 

^^STANDARDIZING THE ANALYSIS OF JOBS AND TASKS WITHIN JOBS, BOTh( 
IN PRTVATE CORPORAtlONS AND VOLUNTEER ORGANIZATIONS, WOULD BE A 
FIRST STEP TOWARD FACILITATING THE ACCEPTANCE" AND TRANSfER OF 
EXPERIENCE FROf^ THE VOLUNTEER WORLD TO THE PAID WORLD. SUBSIDIZED 
JOB INTERNSHIPS FOR MIDLIFE REENTRY WOMEN, I.E./ GOVERNMENT INCENtlVES 
TO COUNTERACT THE' PRESUMED GREATER COSTS OF^HiRlNG AND TRAINING 
FORMER VOLUNlCER W.ORKERS, IS A SECOND RECOMMENDATION, - 

- ' PREPARATION^ RETIREHEIff/' . \ » / 

MIDLIFE WOMEN I t<i PARTICULAR f Aggg R^T I rfgfvlENT GUI DAlj CE BECAUSE ' 
m£jU- £ND_TO BE EMPLOYED IN THE 'KlNDS OF Jp BS THAT HAV^ NQ'stATED 
RETIREMRNT POLICY. NO RFTJRFMF.NT PLANNING PROGF^AMS. NO PRIVATE ' 
PEN^IQNi AND NO CQNTIN IJ ATIQ^ 1[JTQ RETIREMENT OF INSURANCE AND 
QIHEILJ£M£EiTS.; ^ 

* 

MIDLIFE WOMEN HAVE A PoRESHORTENtD AMOUNT OF TIME TO ESTABLISH 
THEIR FINANCIAL SECURITY BEFORE RETIRING SINCE THEY ENTER THE LABOR 
FORCE LATE IN LIFE AFTER RAISING THEIR CHILDREN* AT THE SAME TIME, 
THEY. MUST ACCUMULATE A LARGER RETIREMENT CUSHION BECAUSE THEY HAVE 
GREATER LONGEVITY THAN MEN» MOST SEPARATED, DIVORCED OR WIDOWED 
WOMEN FACE BOTH A SHORT- AND LONG-RANGE CRUNCH BECAUSE THE Y^ WILL 
BE .LARGELY ON THEI^ OWN, DR, ROBERT ATCHLEY STATES, • V ' 

ANOTHER PROBLEM IS THAT THRCjLlGHOUT THEIR LIVES, MARRIED. WOMEN 
HAVE LESS ^OPPORTUNITY THAN MEN TO BECpME' SKI LLfifi IN FINANCIAL AND 
OTHER DEC IS I ON-MAKING. THUS," THEY HAVE PARTICULAR NEED OF THE . -r— 
JYPE OF, GUIDANCE THAT CAN MAKE RETIREMENT MORE SECURE AND SATISFYING, 
SUCH AS INFORMATION ABOUT OPPORTUNITIES FOR PART-TIME EMPLOYMENT, * 
LEISURE AND COMMUNITY INVOLVEMENT, MONEY MANAGEMENT AND^'CONSUMER 
PURCHASING, THE ADVISABILITY Of MOVING, LEGAL POINTERS, AND.SIMILAR 
INSIGHT. IT I'B* PARTICULARLY IMPORTANT, THEREFORE, THAT MIDLJFE 
WOMEN BE INFORMED ABOUT RET I REMEMT .PROGRAMS : WHERE TO FIND THEM, < 
vHOW TO U&E THEM, AND HOW TO S^/tS^I TIONAL HELP, IF NECESSARV^ 
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rtbREOVER, THEY NEED TO HAVE THIS INFORMATION 1n MIDLIFE/ NOT ON --n. 
THE EVE'QF RETIREMEHT. ' 

, • RETIREMENT INFORMATION CAN BE DELIVERED IN THREC'FORMSJ SELF- 
EXPLANATORY .WR I TTEl/ INPORM/VTION, 'GROUP INFORMATION-PASSING PRO-AMS, 
AND INDIVIDUAL CQUlSELING. A DETAILED PRPGRAM^S SPELLED OUT FQR 
A NATIONAL^ MULTILEVEL EFFqRT TO DEVELOP- AND DISSEMIJJATE THE BEST 
POSSIBLE REYiPEMENT PREPARATION INFORMATION AND SERVICES THROUGH 
TH€ USE OF EXISTING ORGANIZATIONJb FOR OLDER AMERICANS, SUCH AS 
THE SOCIAL SECURIYY^ADMIHISTRATI0N> THEj^ADMINISTRATION ON AGING/ 
AND VARIOUS STATE AND LOCAL F/«:iLITlES. BECAUSE, THE ADMINISTRATIVE 
ORGANIZATIONS ARE ALREADY IN.PLACE, THE COST WOUtD BE COMPARATI'VtLY 

LOW. . • • ' ^ • ^ : 

CONTINUlNg rnilCATIQN ^ . 

- ALTHOUGH INCREASING NUMBERS ^0^ MAVuRE WOMEN. ARE ALREADY * 
tiENEFmNG FROM r.ONTfN UlNG EDUCAT ION SO AS TO MEET PERSONAL 'AND, - 
CAREER GOALS. AD DITIONAL GOVE RNMENT SUPPORT AND FUNDINGA^ . , 

NECESSARY. ESPECIALLY TO EXp^AND INAtEQUATE PARTICIPATION BY WOMEN ' 
WITH . THE GREATEST NEED— THOSE FROM LOW. INCOME. LOW EDUCATION ^AND 
I^ IINQRITY BA CKGROUNDS^- , . , 

THE CONTINUI>JG EDUCATION NEEDS QF JODAY's MIDLIFE WOMEN DIFFER 
MARKEDLY FROM WHAT THE NEED IS LIKELY TO BE TWO --DECADES FROM NOW, 
ACCORDING TO DR. ALAN D.^ENTINE. 

today's midlife women need education that will ijELP <wew enter 
"or reenter the work force after*a long absence while raising their 
families. and after a history of often comparatively brief education 
during their youth.. in contrast, the young women of today who will 
l^bf^m midljfe two defades from now are currently receiving a much 
lengthier/ in-depth career-oriented education and are likely to 
pursue^ uninterrupted lifelong gvreers, consequently., thetr con- 
tinuing ei^uca'rtlon nee)s will probably be for an up-dating of skills 
to maintain professional standing, or for the complete changing 
.of careers that no' lo nger ^provi de satisfacto'hy income or personal 
•fulfillment. 

CONTINUING EDIKJaTION HAS EVOLVED OVER THE PAST 1^ YEARS TO 
MEET ^HANGHNG NEEUS. THI FIRST GRO/JF OF WOMEN S PROGRAMS PLACED 
HEAVY EMPH/Vms ON'PROVIDING COAJHSELMNG AND GUIDANCE TO HELP WOMEN 
UNDERSTAND THE PERSONAL CHANGES THEY WERE EXPERIENCINQ IN MIDDLE 
AGE. THIS EXPANDED TO INCLUDE 1-YEAR CAREER CERTIFICATE PROGRAMS 
WHICH GAVE WOMEN SPECIFIC SKILLS TO HELP* THEM" FIND JOBS. FOR 
THOSE WOMEN WHO OBTAINED JOBS, SUPPLEMENT/VC COURSES. HAVE BEEN 
DEVELOPED TO HELP THEM UNDERSTAND NEW MANAGEMENT AND WORK ROLES 
AS THEY ADVANCE WITHIN THEIR PLACES OF EMPLOYMENT. 

ONE FACT IS CERTAIN, mIdLIFE WOMEN's NEED FOR ADpLT EDUCATION 
WILL CONTINUE TO GROW. ONE ESTIMATE IS THAT THE NUMBER OF ADULT 
WOMEN IN HIGHER EDUCATION VMLL RISE BY 60 PERCENT DURING THE NEXT 
5, YEARS, WITH THE EMPHASIS ON CAREER ANP WORK-ORIENTED PROGRAMS 
LIKELY TO CONTINUE. ■ 
41 , 



UP UNTIL NOW, HOWEVER, THE PRIORITY OfVEN ADULT EDUCATION 
PROGRAMSi MANY OF^WHICH ARE BASED ON PRIVy\TE FEES/, HAS 'BEEN LOW' 
COMPARED TO THE VAST SUBSIDIZED PROGRAMS. DEVELOPED FOR THE EDUCA- 
TIONAL NEEDS OF YOUTH, ADOLESCENTS AND YOuNG ADULTS. SINCE MIDLIFE 
WOMEN S EDUCATIONAL NEEDS ARE AMONG THE MOST COMPELLING OF ALL 
GROUPS, AND SINCE THEIP RESOURCES TO PAV FOR CONTINUING EDUCATION 
ARE LIKELY TO BE LIMITED, IT IS APPROPRIATE THAT OVERALL PRIORITIES 
BE REVIEWED. FURTHERMORE, WITH THE MIX OF AGE^ROUPS CHANGING 
DRAMATICALLY IN TBE DECADES AHEAD, I.E.^ THE PROPORTION OF YOUNG 
DECREASING, AND THE PROPORTION OF OLD INCREASING AS THE ' BAB^ BOOM 
REACHES ^MIDDLE AGE, EDUCATIONAL I>JST ITUT IONS SHtiULD. 0F/NECES5)ITY 
REDIRECT EMPHASIS AS/ TO THE AGE OF STUDENTS THEV SBRVI6E. ) 

RECOMMENDATIONS INCLUDE: 

1. ' A CHANGE IN FEDERAL TAX POLICY WHICH NOW ALLOWS DEDUCTION 
ONLY FORICOST. OF EDUCATION AND TRAINING IN SKILLS NECESSAT^Y TO 
MAINTAIN OR ADVANCE PRESENT .CAREERS,' BUT: EXCLUDES DEDUCTIONS 
FOR WOMEN S' REENTRY CAREERS OR SECOND OR THIRD CAREERS* 

2. PROVISION OF TAX CREDIT TO LOW, INCOME, MIDLIFE INDIVIDUALS 
WHO ARE F'INANCING THEIR OWN EDUCATION ON EITHER A-PART-tlME OR 
FULL-TIME CREDIT OR NONCT^EDIT BASIS AT A COLLEGE OR UHWERSITY. 

3. A LIMITED PROGRAM OF EDUCATIONAL ENTTTtEMENTS FOR 'aLL 
CITIZENS FOR UP TO 1 FULL YEAR OF ACADEMIC, VOCATIONAL OR ^ 
PROFESSIONAL CO.URSE WORK ANYTIME DURING THE AGE-SPAN OF 10 JO bU^ 

^1. COMMUNITY-BASED EDUCATIONAL AND CAREER COUNSELING CENTERS 
FOR THE EDUCATIONALLY BY"PASSED. 
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^EWJ.NST'TUTIQNAI APPROACHES ftRE NECESSARrTQ ENHANCE AND 
CRf DITPMAN. S TWQ-MlD CQNTRIBUTI^^^^ A^MBI - 
QR Fl]IL-TtMF,>i0RK ^R IN THE LABOR F ORCF ANH AS~AS WIFE-MOTHER IN 
IUE_UOME. 

« 

BECAUSE WOMEN HAVE DIFFERENT EARNINGS ^HISTORIES THAN MEN, 
THEIR SOURCES OF INCOME AFTER AGE 65 TENtf TO BE CONSIDERABLY LESS. 
AMONG NONMARRIED WOMEN AGED 65 TO 72, SLIGHTLY MORE THAN HALF WERE 
POOR OR NEAR POOR IN 1971. ALMOST TWICE AS MANY WOMEN AS MEN 
RECEIVED THE LOWEST PRIMARY SOCIAL SECURITY AMOUNT^ WHILE ONLY 
ONE-THIRD AS MANY WOMEN AS MEN RECEIVED THE HIGHEST AMOUNT. THE 
POVERTY OF WOMEN IS GREATLY INFLUENCED BY THEIR AGE AND MINORITY 
StATUS, MARITAL HISTORY, EDUCATION, OCCUPATIONAL STATUS AND WORK 
CONTINUITY. THE RISING NUMBER OF WOMEN l[J THE WORK fORCE AND 
, THE INCREASED EDUCATION AND TRAINING OF TODAY S YOUNG WOMEN COULD 
FORECAST A BRIGHTER FUTURE FOR THE NEXT GENERATION OF MIDLIFE- 
WOMEN, DRS. JANET Z. GIELE AND HILDA KAHNE FEEL. BUT CONTINUED^' 
OCCUPATIONAL SEGREGATION J A MAJOR CAUSE^'OF LOW EARNINGS, AND 
HIGH RATES OF MARITAL DISRUPTION CAST^ A SHADOW ON THEIR FINANCIAL 
SECURITY. 



women's opportunity to participate IfT'THE PAID LABOR MARKET 
AND TO HAVE UNINTERRUPTED ^ORK HISTORIES- COULD BE GREATLY IMPROVft) 
THROUGH EMPLOYERS INNOVATIVE USE Of^ PART-TIME AND FLEXITIME WORKi 
UPGRADING THE STATUS AND FRINGE BENEFITS OF PART-TIME WORK AND 

MAKING IT Available at PROFessioNAU levels »re intrinsic to its 

MORE universal USE AND ACCEPTANCE. 

EQUALLY IMPORTANT *IS THAT WOMeII's PRODUCTIVE ActlVITY IN THE 
HOME BE GIVEN RECOGNITION AND SOME FORM OF REWARD SO ASiTO STRENGTHEN 
THEIR CLAIM TO' LATER SECURITY. TWJ) , GENERAL TYPES OF PROPOSALS FOR 
CREDITING PARENTS WORK INCLUDE: Ca) INCOME MAINTENANCE AND INCOME 
TAX CREDIT' FOR FAMILIES WITH CHILDREN; AND(B) 'DIRECT CREDIT FOR THE • 
WORK OF PARENTS, USUALLY MOTHERS, IN CARING FOR YOUNG CHILDREN. 
SUCH RECENT PROPOSALS HAVE BEEN ADVANCED BY THE^NATIONAL ACADEMY 
OF SCIENCES, THE CARNEGIE COUNCIL ON CHILDREN AND OTHERS. THESG 
TYPES OF PROPOSALS -WHOSE OVERSEAS COUNTERPARTS ALREADY EXIST IN A 
FEW COUNTRIES— ARE IMPORTANT TO WOMEN 's FUTURE SECURITY BECAUSE 
THEY PROVIDE A METHOD OF RECOGNIZING WOMEN'S'WORK 11^ THE FAMILY AND 
THEREBY ESTABLISHING AN EARNINGS RECORD AND ENTITLEMENT TO RETIREMENT 
BENEFITS. 

TWO MAJOR PUNS UNDER WHICH CREDIT CAN' BE GIVEN TO HOMEMAKERS 
i\RE KNOWN AS (a) THE HOMEMAKER CREDIT PLAN (sUCH AS IN THE l97^ 
REPRESENTATIVE BARBARA JORDAN BILL) AND (b) EARNINGS SPLITTING 
(such as in the 19/7 rep. DONALD eraser AND REP. MARTHA KEYS BILL 
AND THE PLAN OF THE TASK FORCE ON SEX DISCRIMINATION OF THE 
DEPARTMENT OF JUSTICE^ THE CHALLENGE IS TO REVISE PENSION SYSTEMS 
TO REFLECT SOCIAL CHANGES;.THAT ARE OCCURRING AND TO INSURE ADEQUATE 
FUTURE PROTECTION FOR WOMEN WHO WORK IN THE HOME AS WELL AS THE 
^RKET PLACE, WHILE AT THE MME TIME TAKING INTO CONSIDERATION 
IMPACT ON OTHER SEGMENTS OfThE POPULATION AND C05T. 

IT IS SUGGESTED THAT TWO TASK FORCES, ONE FOR PAID WORK (tO 
STUDY INNOVATIVE WORK SCHEDULING), AND ONE FC^NONMARKET WORK (oN 
PARENT CREDITS), ARE NEEDED TO EXAMINE IMAGINATIVE- PROGRAMS TO 
ENHANCE WOMEN's^FINANCIAL SECURITY. 

PSYCHOLOGICAL FACTORS .^^ 

mClJQLQGlCAL SUPPORT A ND INSTITUTIONAL CHANGES ARF NECESSARY 
TO ENABLE WOMEN TO OVERCOME f^FAR OF JOB MARKET ENTRY OR REENTRY^^^ 

AS W ELL AS .ANXIETIES ASSOCIATED WITH MIDCARE FR CRISES, 

..... ■ . V - - 

MIDLIFE WOMEN ARE BESET BY A MOST OF CONCERfJS, INCLUDING FEAR * • 
OF COMPETING WITH YOUNGER, MORE EDUCATED WOMEN IN A FIRST OR REPLACE- 
MENT JOB, DR. ANDREW J. DUBRIN STATES. CONCERN (^BOUT RUSTY OR 
INADEQUATE SKILLS IS COMPOUNDED BY LACK OF CONFIDENCE, DOUBTS ABOUT 
A NO-LONGER YOUTHFUL APf^EARANCE, AND THE ABSENCE OF RECENT EXPERIENCE. 
FEAR OF T/VKING TESTS AND BEING INTERVIEWED, AND CONCERN ABOUT HOW 
TO FIND A JOB ARE AMONG OTHER REm. AND IMAGINED DI Ff^ICULTIES . 



FOR BOTH THE NEW JOB APPLICAfft AND THE WOMAN WHO HAS REACHED 

AT I ON ARE 
I TED ADVANCEMENT 



MIDDLE MANAGEMENT AT MID'CAREER, AGE AND SEX DISCRIMINATION ARE 
SIGNIFICANT REALITIES. 'THE ' LOW CEILING" PROBLEM— LI M 
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OPPORTUNITIES CAUSED \y SEXISM AT HIGHER LEVE^LS— RESULTS IN SERl6US 
FRUSTRATION FOR WOMENA 

'/ AT HOME, ESPECIALLY IF THERE iS NO SPOUSE TO SHARE PARENTAL 
RESPONSI-BILITIES, QUILtWer ALLEGED NEGLECT OF CHILDREN S N^EDS 
CAN 'BE A VEXING PROBLEM. >y . ' ^ 

MANAGEMENT OF THE ST^iESSE5 ASSOCIATED WLTH JOB ENTRY/ REENTRY 
OR MIDCAREER CRISIS 18- PRIMARIUY AN INDIVIDUAL RESPONSIBILITY AND 

'can be best avoided by a life-long PATTER6O0F SELF-DEVELOPMENT AND 
PERSONAL . GROWTH, OVEPfALL SUPPORT* COULD BE PROVIDED BY PERSONAL 
DEVELOPMENT PROGRAMS, CAREER GUIDANCE CENTERS, AFTER-SCHOOL CENTERS 

**'FOR OLDER, CHILDREN, AN6 IMPROVED ENFORCEMEtjT OF LAWS. TO PROHIBIT 
AGE-SEX BI^$.. . . * ^ 

' ' ^ {PJMER^. • 

' TP EMTER THF JOy^ MARKET FOR THE- FIRST TIME IN ^HEIR L lVfe'S - 

OR AFTER^AJ ONG absence/ WOMEN NEEn ArrF<^R TO MULTIPLE 

SUPPORT SYS TRMS RANGING FROM COUNSELING. EDUCATION ANT) TRAl L rt f^G 
TO FINANCIA L ftllinANCE. 

, ''today's midlife WOMEN HAVE BEEN SOCIALIZED TO BE DEPENDENT, 
PASSIVE, SUBJECTIVE, AND tiONASSERTIVE— TRADITIONAL 'FEMININE 
TRAITS THAT MITIGATE AGAINST THEIR BEING FINANCIALLY SECURE IN . 
'LATER YEARS, DRS. CHARLOTTE R. TATRO AND/JACQUEL INE BOLES BELIEVE 
THAT WOMEN MUST BE TAAKSHTsA WHOLE NEW SET OF BEHAVIORS IF THEY 
ARE TO BE SUCCESSFUL IN THENOB MARKET AND I,N MANAGING THEIRj^WN 
FINANCIAL FUTlJRE— PRINCIPALLY, ACTION-ORIENTED^RAITS SUCH AS 
ASSERTIVENESS, OBJECTIVITY AND INDEPENDENCE. ^ . " 

THE DE3T ECONOMIC OPPORfUNITIES FOR MIDLIFE WOMEN ARE IN, 
■NOW-TRADITIONAL CAREERS, CONTRARY TO THE'EARUY SOCIALIZATION THEY . 
RECEIVED. CAREER COUNSELING AI^D ORIENTATION COURSES ARE IMPORTANT 
IF WOMEN ARE TO BE ENCOURAGED AND GUIDED TOWARD HIGHER PAYING. " 
CAREERS, SUCH A? ELECTRONICS, CRAFTS, SALES, AND FUNDRAISING, f 
RATHER THAN TOWARD SUCH TRADITIONAL OVERCROWDED AND LOW^PAYING 
FIELDS AS TEACHING AND NUf^SJNG. FUNDRAISINO AND PUBLIC RELATIONS, 
WHICH BUILD ON THE EXPERIENCE WOMEN GAIN IN VOLUNTEER* WORK, ARE 
FIELDS IN WHICH WOMEN DO P'ART ICULARLY WELL. 

WOMEN ARE ESPECIALLY PRONE TO/'mATH ANXffftY''— A FEAR OF ALL 
THINGS 'FINANCIAL, * KNOWLEDGE OF MATH-RELATED FIELDS SUCH AS »UDGETll)|G 
FINANCE AND ACCOUNTING IS AN IMPORTANT SKII*L^ THAT CAN ENHANCE WOMEN S 
" OPPORTUNITIES FOR BETTER CAREERS AND IMPRbVE CONTROL OF THEIR BER- 
SONAL FINANCIAL LIVES. ' . ' 

OTHER ESSENTIAL- TRAITS WHICH WOMEN CAN ACQUIRE IN* CAREER 
ORIENTATION COURSES ARE I GOAL iETTING. TIME MANAGEMENT, VALUES 
CLARlFICATfON AND CAREER PLANNING. 

ALTHOUGH SOME PROFESSIONAL CAREERS ARE LARGELY FORECLOSED TO 
MIDLIFE WOMEN BECAUSE EXTENSIVE GRADUATE EDUCATI€N IS NECESSARY, 
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MANY*' NON-TRADITIONAL CAREERS REQUIRING L,ESS TRAINING OFFEl^ flE'ALISTIC 
OPPORTUNITIES FOR MIDLIFE VtOMEN^ SU£H A^ NUCLEAR MEDICINE TECHNOLOGY, 
MEDICAL RECORDS TECHNOLOGY^ RE€PIRAT0RY:THERAPY,. COMPUTER SCIENCE 
AND HEALTH SAFETY, OTHER FIELDS ATTRACTIVE TO REENTRY WOMEN INCLUDE 
PUBLIC RELATIONS AND SALES IN THE REAL ESTATE, OFFICE MACHINES, ' 
AOTO AND INSURANCE FIELDS, 

\i RECOMMENDATIONS ARE MADE TO ^BROADEN CAREER TRAINING, ESPECIALLY 

AfOR the displaced H0M£MAKER AND THE ECONOMICALLY DISADVANTAGED, 

A\. ' ] • PENSIONS , - . * ^ 

• FOR INCf^SED PROTEC TION IN LATER YEARS TO SUPPLEMENT JHEIR 
* PEN^JL^j^. 

-^".A LOWER PROPORTION OF WoMeN THAN MEN ARE COVERED BY PRIVATE * 
P^SIONS, . DR» JAMES H. SCHULZ STATES, BECAUSE WOMEN TEND TO BE 
C0NC£NT4^ATED IN J0BS»AND I NDUSYR I ES vWHERE THERE IS LOWER PENSION 
COVERAOiE. FOR ALL WORKERS, . ' * • 



•THE. EMPLOYMENT RETIREMENT INCOME SECURITY ACT (eRISA) CONTAINS 
NO PROVISIONS TO OBLIGATE EXPANSION OF PRIVATE PfNSION COVERAGE, 
AND MAY. I|l FACT DISCpURAGE NEW PLANS AND ENCOURAGE SOME EXISTING 
SMALLER PLANS TO GO OUT OF EXISTENCE BECAUSE' OF ITS HIGH COMBLI/^CE " 
.COSTS, THp RECENT ECONOMIC RECESSION IS ANOTHER FACTOR IN IK 
TERMIfJATICfN OF PENSION PLANS, OVERALL SLOWDOWN OF PENSION (ByERAGE/ 

HOWEVER, Can be traced to a pre-erisa/ pre-recession factor, I, e., 

ALMOST ALL WORKERS IN LARGE, RELAT I VELY ' AFFLUENT CORPOATIONS HAVE 
ALI^EADY become COVERED, AND NON-COVERAGE INVOLVES THE MANY MILLIONS 
OF WORKERS SCATTERED AMONG SMALL^EMPLOYEt? GROUPS, 

SURVIVOK BENEFITS IN PRIVATE PENSIONS ARE OF PARTICULAR IMPOR" 
•TANCf TO WOMEN, EVEN THOUGH ERISA NOW REQUIRES ALL^REGULATED PLANS 
TO PROVIDE* WORKERS "WITH THE OPPORTUNITY TO ELECT A 50 PERCENT 
JOINT AND SURVIVOR OPTION COVE&HIG SOME OF THE PRE-RET I REMENT -YEARS , 
MANY WORKERS DO NOT CHOOSE THIS OPTION, FURTHERMORE, SURVIVOR 
BENEFITS ARE GENERALLY POOR. AND THE WORKER USUALLY HAS TO PERSONALLY 
BEAR THE ENTIRE BURDEN OF pflOTECTING THE SPOUSE THROUGH A JOINT 
AND* SURVIVOR OPTION, 

MANY OF TH^ LARGER CORPORATIONS HAVE BROADER PENSION PLANS THAN 
ERISA REQUIRES,^ BUT FOR SURVIVORS, THERE ARE ADDITIONAL LIMITATIONS^ 
FOR EXAMPLE', -MANY OF EVEN THE LARGEST CORPORATIONS REQUIRE THAT A 
WORKER MUST BE ELIGIBLE FOR EARLY RETIREMENT BENEFITS IN ORDER TO 
RECEIVE AUTOMATIC DEATH BENEFITS IN THE PENSION PLAN. THUS, THE 
SPOUSE OF A WORKET^ WHO DIES BEFORE. REACH I NO EARLY RETIREMENT ELIGIBI- 
LITY WOq.LD RECEIVE NO AUTOMATIC DEATH BENEFITS, 



OV^R 



OVERALL, PENSION PLAN SURVIVOR BENEFITS OVG^R AND ABOVE THE 
JOINT AND SURVIVOR OPTION (WHICH I S . ITSELF 4- IMI TED) A*RE NOT VflDE" 
• SPREAD, ARE OF GENERALLY LIMITED DURATION, AND .ARE OFTEN SMALL, 
WHILE MANY COFf>^ORATION^ DO PROVIDE PROTECTION THROUGH SEPARATE 
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LIFE INSURANCE COVERAGE ON THE WORKER, JHE tOMBINATION OF ALL FORMS 
OF CORPORATE-BASED PROTECTION FOR SURVIVORS OFTEN DOES NOT. REFLECT 
THE NEEDS OF EITWER 'EMRIOYEES OR THEIR SURVIVORS. , 

f THERE IS AN URGENT NEED TO EXPLORE OPTIONS FOR EXTENDING ^ 
PENSION gOVERAGE BY MANDATINQ PRIVATE COVERAGE, LIBERALIZING TAX- 
iNCEflTlVES, -CREATING SUf^PLEMENTAL SOCIAL SECURITY COVERAGE, 08 
BY OTHER MEANS. IT IS ALSO IMPORTANT TO J)EVEL(5PJBASIC INFORMATION 
AS TO HOW MANY WORKERS DO NOT ELECT SURVIVOR BENEFITS, A FACTOR 
THAT CAN INFLUENCE «rHE SHARING ^F FUTURP PENSION POLICY. ^, . 

THE PQQR " ^ - • ' 

FOR THK OVER 2 MILLION' MIDLIFE WOMEN iJVINfi IN-PQVERTY , \ ^ 
GOVERNMENT SHOULD PROVIDE INCR EASED ECQNO MIf. SECURITY THROUGH K 
SERVICES STffATEGY AND. AN INCOME . STRATEGY , 

: LACk\qF a job or employment in a very LOW-PAYING JOB, DR. 
ELIZABETH ANN KUTZA STATES, IS THE PRIME^DETERMINANT. OF ECONOMIC 
INSECURITY. COMPARING THE PROPORTIONS OF WOMEN WHO ARE STILL 
W0RK4NG AT AGE 45 TO b4x AS CONTRASTED WITH\TH0SE WHO 'ARE STILL 
WORKING WHEN THfY ARE 55 |lrO 6M, A SIGNIFICAfiT DEC^ilNC IN EMPLOYMENT 
OCCURS AMONG THE OLDER AGE GROUP, INCLUDINQ SINGLE WOMEN, THOSE 
MARRIED AND LIVING WITH SPOUSES, AND THE WIDOWED, DIVORCED OR 
SEPARATED, SOME OF THIS' DECLINE IN LABOR FORCE PARTICIPATION AMONG 
THE OLDER GROUP OF^ WQ^IEN IS DUE TO EARLY RETIREMENT, BUT SOME IS 
ALSO DUE TO INCREASING DISABILITY. IN MIDLIFE, MORE WOMEN THAN 
MEN REPORT CHRONIC DISABILITIES. 

ANOTHER FACTOR THAT PUTS WOMEN AT A DISADVANTAGE fN THE LABOR 
MARKET IS THAT THEY HAVE LESS EDUCATION THAN MEN, AND THEREFORE 
ARE LESS QUALIFIED f^OR OTHER THAN LOW^STAtUS, LOW-PAYING JOBS. 
ECONOMIC SECURITY IS ALSO STRONGLY INFLUENCED BY FAMILY RELATION- 
SHIPS AND RESPONSIBILITIES. DIVORCEES AND WIDOWS ARE MORE LIKELY 
TO LIVE IN POVERTY, AS ARE FEMALE HEADS OF HOUSEHOLDS. ONE OUT 
OF EVERY THREE FAMILIES HEADED BY WOMEN ARE POOR. BEING A MEMBER ^ 
OF A MINORITY EXACERBATES ALL OF THE ABOVE PROBLEMS. 

TO ENABLE 'WOMEN TO LIFT THEMSELVES OUT OF POVERTY, A GOVERNMENT 
SERVICES STRATEGY COULD PROVIDE EDUCATION, TRAINING AND JOBS. THE 
COMPREHENSIVE EMPLOYMENT AND TRAINING ACT (CETA) AND WORK INCENTIVE 
PROGRAM (wIn)> TWP OF THE PRIMARY SERVICE PROGRAMS, REACH ONLY A 
SMALL PROPORTION OF POOR MIDLIFE WOMEN. PRIVATE INDUSTRY IS UNWILLING 
to TRAIN AND ^PLOV^DER' WORKERS AND PUBLIC PROGRAMS REJECT SUCH 
TRAINING AS bM:KING COST-EFFICIENCY. 

THE SECOND TYPE OF GOVERNMENT-SUPPORT PROGRAll, INCOME STRATEGY, 
PROVIDES DIRECT CASH BENEFITS. ALTHOUGH THERE ARE A NUMBER OF 
INCOME PROGRAMS^ INCLUDING DISABILITY INSURANCE (DI), SUPPLEMENTAL. 
SECURITY INCOME (sSl), AID TO FAMILIES WITH DEPENDENT CHILDREN 
(AFDC), GENERAL ASSISTANCE (GA) (HOME RELIEF) AND OTHERS, THERE >^ 
ARE STILL SIZABLE GAPS IN COVERAGEi THE NONDISABLED MIDLIFE WOMAN, 
SINGLE, WIDOWED, OR DIVORCED WITHOUT CHILDREN IN HER CARE, FALLS 
THROUGH ONE OF THE LARGEST GAPS, PUBLIC SERVICE AND INCOME POLICIES 



DO CONTRIBUTE SUPPORT TO MANY POOR (ijlDLIFE WOMEN-/ BUT BENEFITS . 
ARE LOW, AND MOST OF THESE WOMEN CONTINUE TO LIVE IN POVERTY. 

RECdMMENPAfTIQNS INCLUDE'/ COMBATTING AGE DISCRIMINATION . IN 
THE PRIVATE SECTOR, AS WELL AS IN PUBLIC JOB ANIWTRAININ(5 PROGRAMS; 
LIBER/sfLlZAtlON OF PRESENT MEAGER INCOME ^UPPORt- PROGRAMS TO ALLOW 
EACH MIDLTFE WOMAN TO UJVE AT A 'LEVEL ABOVE ABSOUTE POVERTY; . 
ENACTMENT OF MAJOR WELf^ARE REFORMlTO STRIKE DOWN CATEGORICAL • 
RESTRICTIONS SO AS TO OFFER ASSISTANCE TO POOR INTACT FAMILIES 
AND POOR. INDIVIDUALSJ INTTlATION- Op PROGRAMS TO UPGRADE SKILLS 
AND JOB OPPORTUNITIES OF BLACK MALES; REVIEW OF THE ADEQUACY 
OF BENEFITS AND THE ELIGIBILITY OF DISABLED- INDIVIDUALS, 

' * CQUHSELING AND qilinAtirF ^ . 

STR ENfiTHENRD COUNSELLING PRQ13RAMS ARE p Ssf^ ^lT^Al. TQ RNARLF MID - 
LIFE WOMEN TQ CpPE WITH>THE WlPg VARIETY OrNORMAL DEVELOPMiNTAL 
CHA NGES WHICH. OCCUR IN THEIR LIVt=S. SUCH AS IDENTI TY CQ^F|iSIQN. 
EEARi ANX IETY AND LONELINESS, FAM I LY- PROBLEMS. AND CAREEIg ISSjiES r 

A SURVEy'tAKEN by DRS, nancy K. SChLOSgBERG AND ELINQR B. 
WATERS QF 19 WOMEN'S CENTERS WHICH OFFEt^ COUNSELI NG' SERVICES 
REVEALS THE BROABirRANGEi OF PROBLEMS CONFRONTING MIDLIFE WOMEN. 
AMONG THE MORE SEVERE CONCERNS IS THE LACK OF CONFIDENCE JN WOMEN 
WHO ARE SUDDENLY FACED WITH MAJOR LIFE CHANGES, SUCH As THE NECES- 
SITY OF SUPPORTING THEMSELVES AND THEIR CHILDREN BECAUSE OF DIVORCE 
OR WIDOWHOOD, MAMY WOMEN FEEL RESTRICTED BY THE PERVASIVE S^X 
AND AGE STEl^OTYPING THAT IS STILL A PART OF* THE FABRIC OF OUR SOCIETV. 
MIDLIFE IS FREQUENTLY THE PERIOD WH^N WOMEN FACE THE GREATEST STRESS ' 
FROM COMMON FAMILY CHANGES— E . G , , THE "EMPTYING OF/ THE NEST/' THE 
CARE OF INFIRM PARENTS, AS WELL AS tHANGES IN TTIMR OWN MARITAL -'^ 
STATUS THROUGH DIVORCE, SEPARATION OR WIDOWHCKTUT CHOOSING A CAREERS 
AND^DEVELOPING THE NECESSARY JOB SKILLS AFTffR MANY YEARS ABSENCE 
FROM THE LABOR MARKET IS A PARTICULARLY DlPf ICULT TI^ANSITION TO 
MAKE WITHOUT GUIDANCE. 

CQUfjSELING CENTERS THAT^HELR MIDLIFE WOMEN HAVE PROLIFERATED 
OVER >fl£ LAST DECADE AND A HALF. THEY OFFER SERVICES THAT LINK 
ADULTS WITH RESOURCES FOR LEARNING, EARNING AND EMOTIONAL SUPPORT, 
BUT^THEY Tend TO BE UNEVENLY DISTRIBUTED ACROSS THE NATION, WITH 
R^RAL AREAS, THE POOR AND MINORITIES PARTICULARLY LACKING IN SUCH 
FACILITIES. .IN ADDITION, QUALITY VARIES WIDELY. ALTHOUGH THE 
DIVERSITY OF SERVICES IS BROAD, INCLUDiNG SOME COMBINATION OF 
INPWDUAt: COUNSELING, PERSONAL GROWTH, CAREER AND LJFE PLANNING, 
^-COPING WITH SUDDEN^ CHANGES IN STATUS, ASSERTTVENESS TRAINING, 
FINANCIAL PLANNING, JOB SEEKING, ETC.. NO STANDARDS EkIST TO 
ASSURE THAT WOMEN WITH SERIOUS PROBLEMS WILL FIND ADEQUATE HELP ' 
FROM QUALIFIED COUNSELORS. ' " 

J^^k specifIc components qf counseling- that Are crucial to 

WOMEN BETWEEN THE AGES OF HU AND 60 AREJ SUPPORT UNCLUDING 
EMPATHY AND ASSURANCE THAT OTHER ADULTS HAVE THE SAME CONCERNS 
•AND UNCERTAINTIES AS THEY DO); PROVISION OF INFORMATION ABOUT 
THE' PARTJCULAR PROBLEM OR SITUATION; LINKAGE tO FACILITIES ThfAT 
PROVIDE SPECIFIC RESOURCES.J ASSISTANCE IN ACQUIRING SKILLS TO MAKE ' 
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AND IMPLEMENT PLANS TO CONTROL .THEIR OWN LIVES; AND ADVOCACYv 
I,E,i PROVIDING. A. BUFFeS BETWEEN THE CLIENT AND VARIOUS STRUCTURAL 
AND INSTITUTIONAL vpAftRIERS, SUCH AS BUREAUCRATJC RED TAPE.* , . 

BECAUSE THERE IS NO SYSTEMATIC DELI VERY .SYSTEM TO ASSURE 
THAT THE QROJNARY ADULT WOMEN IN ANY GIVEN COMMUNITY WILL HAVE • 
SOMEWHEREn-O GO FOR HELPv THE MAJOR RECOMMENDATION IS THE' 
ESTABLI3H(1ENT OF REGIONAL ADULT COUNSELING jCENTERS TO SERVE BOTH 
As MODEL CENtERS AND 'AS RESOUPOES FOR SATELLlT^fE^NTERS THROUGHOUT 
THE REGlONt ' \ ^' 

* MUTUAL HELP 

* MUTUAL HELP NETWORKS. A CONSTRUCTIVE INFORMAL SYSTEM THAT 
■ STRENGTHERs BOTH THE GIVEf^ AND RECEIVER O F^HEl P. .SHOULD. BE REIN" 
FORCEQ^SO AS TQ HEL^ WOMEN COPE WITH^NORMAL LIFE ' 

TRANSITIONS. AS WELL AS W1TH"qTHER CHArfcES THAT ARE NOT NECESSARILY 
CRISES> / . « b 

MIDLIFE; ONCE CONSIDERED TO HE A PLATEAU WHERE LITTLE CHANGE 
OCCURRED^ IS NOW RECOGNIZED AS PART OF THE CONTINUALLY CHANGING 
LIFE CYCLE, PROBLEMS THAT ARE PART OF 'THE NORMAL HUMAN CHAIN * 
OF EVENTS. DR. PHYLLIS R, SILVERMAN BELIEVES, MAY REQWRE SPECIAL 
ASSISTANCE. TO INDIVIDUALS TO HELP T^EM LEARN NEW COPING MECHANlSMa. 
WOMEN CAN TURN TO TWO SOURCES OF H^LP WITH SUCH PROBLEMSTd) 
FORMAL HELP BY TRAINED- PROFESSIONALS, WHERE RECIPROCITY IS NOT 
A PART OF THE RELATIONSHIP; WHATEVER >ITS STRENGTHS. THIS TYPE OF. - 
'HELP MAY CAUSE THE RECIPIENTS TO FEEL DEPENDENT AND DfVIANT- 
FROM normal; and (2) INFORMAL MUTUAL HELP FROM INDIVIDUALS WHO 
HAVE SUCCESSFULLY COPED WITH SIMILAR PROBLEM^^THEMSELVES, SUCH 
AS rtlDOlS-TO-WIDOW NETWORKS; THIS TYPE CAN STRENGTHEN THE RECIPIENTS 
BY HELPING THEM TO RECOGNIZE THEIR PROBLEMS AS NORMAL CHALLENGES^ 
WHICH .THEY IN TURN CAN HELP OTHERS OVERCOME. x 

MUTUAL HELP GROUPS ARE PARTICULARLY LIKELY TO DEVELOP IN 
TIMES OF RAPID SOCIAL CHANGE. AS IN THE PRESENT. WHEN NEW 
KNOWLEDGE CANNOT BE TRANSMITTED INTO COMMON PRACTICE RAPIDLY 
ENOUGH. BECAUSE THEY RESPOND TO CHANGE MORE QUICKLY JHAN FORMAL 
INSTITUTIONS. MUTUAL HELP GROUPS ARE DESIRABLE CARRIERS OF 
CHAN6E. ANOTHER ADVANTAGE IS THAT THEY REQUIRE LOW OR NO FINANCIAL 
BACKING^ SINCE VOLUNTEER EFFORTS OF MEMBERS USUALLY^USTAIN THEM, 

POLICY>0 AID MUTUAL HELP GROUPS SHOULD BE DIRECTED TOWARDS^ 
FACILITATING THE EXCHANGE OF INFORMATION, THE KEY TO THE PROGRAM S 
SUCCESS. THE EDUCATION SYSTEM COULD HELP .PREPARE MATERIALS FOR 
USE BY MUTUAL HELP GROUPS. AS WELL AS W.AN COURSES TO MAKE INFOR- 
MATION ABOUT LIFE CYCLE. TRANSITIONS AVAILABLE TO THE PUBLIC. 
SCHOOLS/ CHURCHES OR OTHEf?.COMMUN I TY- GROUPS COULD AID BY ORGANIZING 
OPPORTUNITIES FOR MUTUAL HELP GROUPS TO LEARN FROM ONE ANOTHER', 
UNNECESSARY BUREAUCRACY SHOULD BE AVOIDED. GOVERNMENTAL FUNDING 
OF MUTUAL HELP GROUPS, Ip REQUESTED AT ALL. SHOULD BE APPROPRIATE 
TO XHE MODE OF OPERATI ON^'OF THE GROUPS, LEST JHE GRANT BECOME 
CONTRAPRODUCTIVE. \ 
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AfiA INST MIDDLE AGE, PFRSlSTINn tMPOIIfiflnilT 
SOCIETY AND AMOfJfi Min iFE WnMFN THEMSELVES / <;HQm^^ 
ACTED BY A VAR 1 FTY 0^ RFMED I AL PROGRAMS: 

THRtE KINDS- OF AGE-SEX BIAS HAVE BEEfl DISCERNED BY DR. LlLLfAN. • 
E, TROLL AND JOANNE YURttfR.'* FIRST. EXPECTAtlON AND DISTORTION: ' '\ 
BELIEF. THAT CERTAJN BEHAIJORS FtT CERTAIN AGES ACCORDING TO SEX. 
AS A RESULT, WE TEND TO FIT THE PERCEPTION TO THE EXPECTATION. 
IF We EXPECT MIDLIFE WOMEN TO BE^LL DUR I NGu MENOPAUSE, OR TO BE . - 
LONELY WHEN THEfR CHILDREN LEAVE HOME, OR TO BE UNATTRACTIVE 
AFTER 50> WE SEE THEM THAT WAY EVEN THOUGH THAT VIEW MAY BE 
INACCURATE. SECOND, RESTR ICTI VENESS t Ml DLJ FE WOMEN ARE LIMITED ' 
BY WHAT IS PERCEIVED TO BE APPROPRIATE BEHAVIOR FOR THEIR AGE 
AND SE)J, m., THEY ARE EXPECTED TO BE IN STEP,,WITH THE '^SOCIAL 
CLOCKS. TO. BE OFF"TIME IS TO B^^ f^E DEVIANT." 

A fM^ ^ 55-YEAR-OLD WOMAN TO START WORK ON A QRADUAVe CEGREE 
OR A V- YEAR-OLD WOMAN TO HAVC A FIRST CHILD IS' CONSIDERED TO BE ^ ^ 
A6E;DEVrANT. THIRD, NEGATIVE ATTITUDES: PEOPLE' CLASSIFIED AS 
OLD (TO SOME PEOPLE THIS MIGHT BE ANYBODY OVER 30) MAY BE SEEN 
AS INTELLECTUALLY INFER I OR,*' NA)^R0W-MINDED, INEFt^EQTIVE AND INFIRM. 
■ \ . . ■ 

SEVERAL APPROACHES ARE SUGGESTED TO HELP OVERCOME AGE/sEX ' i 
BIAS, INCLUDING 'PROGRAMS WITH BOTH SHORT AND LONG RANGE' GOALS. 
FIRST, MIDLIFE WOMEN HEROINES SHOULD APPEAR AS MODELS IN SCHOOLS, 
BOOKS, ADVERTISING, NEWS, TELEVISION AND ALL OTHER MEDIA, AS WELL'' • 
AS IN VrsiBLE GOVERNMENT POSITIONS. SECOND, A VARIETY OF HELPING • 
PROGRAMS, SUCH AS OlTREACH, COUNSELING, TRAINING AND PLACEMENT, 
INCLUDING EXPANSION^OF SERVICES IN WOMEN S CENtERS, WOULD PROVIDE 
IMMEDIATE PRACTICAL HELP FOR MIDLIFE WOMEN AND THEREBY SPUR 
CHATJGES IN SELF-IMAGE.. THIRD, STEREOTYPES ABOUT THE MENTAU^AND 
PHY.SICAL HEALTH OF MIDLIFE -WOMEN SHOULD ■ COUNTERACTED BY MORE 
APPROPRIATE EDUCATION OF THE MEDICAL PROFESSION ITSELF, AND BY 
DISSEMINATING CORRECT INFORMATION ABOUT MENOPAUSE AND THE AGING 
PROCESS. FOURTH, AFFIRMATIVE ACTPDN AND OTHER PROGRAMS . SHOULD 
BE STRENGTHENED SO AS TO /^SSURE FINANCIAL INDEPENDENCE THROUGH 
BETTER JOBS, BETTER PAY AND EQUALITY OF PENSIONS. 

. ALTERNATIVE HOIISINri 

^ \ / • 

"WOMEN ALONf/' APPROXIMATEL Y 27 PERCENT QF MIDLIFE WOMEN TODAY , 
SHOULD HAVE ACCESS TO-VIABLE ALT ERNATIVE FQt^S OF LIVING ARRANRf - 
MENTS FOR ECONOMIC REAfQNS. A3 MPf l A S Tn COMPENSATE FOR THE LOST 
COMPANIONSHIP AND RECIPROCITY OF THE TRADITION AL NUCLEAR FAMILY, 

THE CENSUS BUREAU OUTLINES THREE MAJOR CHANGES IN THE POPULATION 
WHICH AFFEGT THE LIVES OF MIDLIFE WOMEN;, AN INCREASE IN HOUSEHOLDS 
COMPOSED OF UNRELATED PEOPLE; AN INCREASE IN THE RATE OF. DIVORCE; 
AND AN INCREASE IN THE NUMBER OF FAMILIES HEADED BY ONE SPOUSE ONLY. 
THESE THREE TRENDS SUGGEST THAT FAMILY LIFE AND THE SlftOCTURE OF f 
LIVING ARRANGEMENTS ARE IN FLUX, PARTICULARLY FOR .W0iREn7 ACCORDING 
TO DR. GORDON F. STREIB AND MADELINE HAU6. AS A RESULT,' WOMEN 
OFTEN LIVE IN EMOTIONAL AND. ECONOMIC POVERTY. 
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TWO TYPES OF LIVING ARRANGEMENTS—HALFWAY HOUsIs AND >TiHE 
SHARE-A-HOME PROGRAM— USED FOR' OTHER GROUPS COULD BE ADAPTED FO^ 
MIDLIFE WOMEN. AMONG THE ADVANTAGES OF SUCH UTVING AiRANGEMENTS * 
IS THE FACT THAT THEY COULD BE RRAC^TICAU AND. ECONOMlcE BECAUSE 
THEY WOULD USE EXISTING HOUSING AND WOULD BE BASED Ori%<ARED 
EXPENSES (ir/CLUDING A PAID MANAGER) AND SHARED FAMILY lASKS; THEY 
COtJLD PROVIDE LEADERSHIP AND SUpi^ORT, AS WELL AS COMPANlflNSHIP, 
SECURITY AND GUIDANCE; >IHEY COULb FREE MIDLIFE WOMEN FROITFAMI LY 
. RESPONSIBILITIES SO AS TO OBTAIN EDUCATtON AND RETRAINING OR tO 
HOLD FULL-TIME JOBS; THEY COULD ALLOW FOR BOTH DIGNITY AND AUTO- 
NOMY OF THE INDIVIDUAL. 

^ ECONOMIC BENEFITS TO SOCIETY COULD BE CONSOLIDATION OF 
SOCIAL services! A DECREASE IN WELFARE ROLLS .^^WU^HE RECYCLING 
OF URGE OLDER HOMES, no AVOID THE POSSIBIL/TtY THAT. THESE LIVING 
ARRANGEMENTS MIGHT CAUSE INSTITUTIONAL DEPENPENCY> SUCH'A. PRbfeRAM 
SHOULD EMPHASIZE ECONOMIC INDEPENDENCE OF Thi INDIVIDUAiRND OF 
THe- GROUP, / 
^ • 

^ BECAUSE "women ALONE" ARE MORE LIKELY TO SUFFER FROM SOME 
TYPE OF EMOTIONAL ADJUSTMENT PROBLEM THANf' WOMEN LIVING IN A 
FAMILY SETTING, THE VOLUNTARY FAMILY COULD PROVIDE A USEFUL . 
.FRIENDSHIP NETWORK. AS WELL AS A MEANS FOR BOTH FORPIAL AND INFORMAL 
GROUP COUNSELING,, v ' / . 

' POTENTIAL PROBLEM AREAS OF- THE VOLUNTARY FAMILY RESULT FROM 
THE NEED FOR PRIVACY AND THE DESIRE TO RETAIN PERSONAL POWER AND 1 
, INDEPENDENCE. ► , 

A FLEXIBLE SYSTEM OF FUNDING ALTERNATIVE LIVING ARRANGEMENTS 
THROUGH RENT SUBSIDY OR MORTGAGE ASSISTANCE IS RECOMMENDED, WITH 
SPONSORSHIP BY- NONPROFIT RELIGIOUS, FRATERNAL OR PROFESSIONAL 
GROUPS. 

PUBLIC QFFICF 

V 

UNDER-REPRRSENTATION OF WOMEN IN ELECT IVF ANH APPfiiriT'.VF 
QFFICEi A SERIOUS CONDITION CAUSEtT BY AND r.AMTRimJTING TQ WnMFN^q 
DEREND ENCY.^ SHOULD RE CORRECTED BY ALLOCATION OF REvSmiRCFS TO 
GROUPS STRIVING FOR EQUAL PARTICIPATION IN POLITICAL AN D ADMINIS- 
^TRATIVE STRU(;TURES. • M^M.M.w , 

THE TALENTS AND ENERGIES OF LEADERSHIP FROM AMONG- MORE THAN 
ONE-HALF THE POPULATION ARE NOT SUFFICIENTLY DRAWrl UPON IN THE 
CONDUCT OF PUBLIC AFFAIRS, DR, MARILYN JOHNSON FINDS AFTER 
EXTENSIVE RESEARCH. THE RESULT IS A DIMINISHING IN THE QUALITY 
OP LIFE FOR BOTH THE (JNTAPPED LEADERS, AND FAR MORE IMPORTANT, 
THE MASS OF WOMEN IN GENERAL, 

LIKE THEIR MALE CONTEMPORARIES, WOMEN IN PUBLIC OFFICE ARE 
PREDOMINANTLY MIDDLE AGED pR OLDER; THEY EXCEED MEN S MEDIAN AGE 
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IN OFFICE HOLjiiNG BY A FEW YEARS. THIS FACT REFLECTS A TENDENCY 
BY WOMEN TO ENTER PUBLIC OFFICE IN EVEN LATER MIDDLE AGE THAN MEN. ^ 
IRRESPECTIVE OF AGE> WOMEN WHO ARE ELECTEQ, OR APPOINTED TO 
OFFICIA.L POSITIONS TEND TO HAVE DIFFERENT VIEWPOINTS /THAN DO MEN 

■ ON VARIOUS ISSUES THAT PARTICULARLY AFFECT THE LlVES(OF WOMEN. 

< ■* •• /" 
ALTHOUGH TKE EDUCATIONAL AND OCCUPATIONAL EXPERIENCE aF 
WOMEI^ 'IN PUBLIC OFFICE TENDS TO BE LESS THAN THAT OF MENy THEY 

. COMPENSATE FOR THIS DISADVANTAGE BY HAVING GREt\TER ORGANIZATIONAL 
AND POLITICAL PARTY EXPERIENCE. FAMILY APPROVAL OF WOMEN S PARTI- 
CIPATION IN POLITICAL ACTIVITIES APPEARS TO BE A MORE WORTANT 
' FACTOR THAN FOR MEN*. .WOMEN ACTIVITISTS FEEL THAT DISCRIMINATORY 
BEHA,VIOR BY MEN IN POLITICAL ORGAN I ZAT 1 0W6 IS A GREATER BARRIER 

'to their success than PERSONAL. characteristics OF WOMEN THEMSELVES * 
OR VOTER BIAS, WH^EAS MALE"*OFF I C I ALS EXPRESS THE Of?OSITVE VIEW. 

LEGISLATIVE POLICY TO ACHIEVE GREATER EQUAL(^Y IN ELECTIVE 
AND* APPOINTIVE OFFICE MUST BE LARGELY INDIRECT AND SHOULD .FOCUS 
* ON ALLOCATION OF RESOURCES TOWARD SUCH OBJECTIVES AS; FACILITATING 
^ RESEARCH TO DETERMINE THE EXISTENCE OF DISCRIMINATION AND TO 
COUNTER STEREOTYPED BELIEFS ABOUT WOMEN IN P0LITIC3; PROVIDING 
•EDUCATIONAL AND TRAINING 0PP6rTUN I T I ES FOR POTENTIAL WOMEN CANDI- 
DATES; AND FUNDING INFORMATION-GATHER-ING AND PUBLICITY ABOUT THE 
INADEQUATE NUMBER OF WMEN IN OFFICE. OFFICIALS WITH POWERS OF 
APPOINTMENT 3H0ULD BE INDUCED TO SELECT MORE WOMEN FOR PUBLIC OFFICE 
AND FOR STAFF POSITIONS THAT PROVIDE EXPERIENCE LEADING TO ENTRY 
INTO OFFICE, 

* PMapicis ■ • ' 

TO ACCOMMODATE THE CHANGING ROLES , NEEDS AND EXPE CTATIONS OF 
MIDDLE"A 6ED WOMEN REQUIRES INCRFA.SEn RESPONSIVENESS BY SOCIETY S 
JU^lUJiM^_m^^ S HOULD W IDEN QPTIQNSJflE 

Ml^DDLE-AGED^WOME^ A Nn^^UmiLD^^ 

IN THE 1960'S, THE. NEEDS OF ELDERLY AND YOUNG WOMEN WERE 
"EflSCOVERED. BUT AtTENTION IS JUST STARTING TO BE FOCUSED ON 
WOMEN IN MIDDLE AGE » AN ESSENTIAL STEP TOWARDS FORMULATING SOUND 
PUBLIC POLICY^ DR. ROBERT ,N. BUTLER STATES, IS THE LAUNCHING OF 
SCIENTIFIC STUDIES FOCUSING EXCLUSIVELY ON M IDDLE^AGED. WOMEN-- 
ON THE SOCIAL, BEHAVIOURAL AND BIOMEDICAL CHANGES WHICH THEV UNDERGO. 

WHILE women's middle AGE HAS TRAbi T I ONALLY BEENDEFINED IN 
TERMS OF THE CLIMACTERIC, SO-CALLED MENOPAUSE IS REGARDED AS LESS 
MEANINGFUL THAN IT WAS PREVIOUSLY, THE MOST VALID APPROACfli IS TO 
VIEW MIDDLE AGE IN PSYCHO-SOCIAL TERMS AND TO THEN EXPLORE THE 
SPECIAL EVENTS THAT OFTEN OCCUR DURING THE MIDDLE YEARS, AS WELL ^ 
AS THE PATTERNS OF CHANGE AND ADJUSTMENT THAT ARE CHARACTERISTIC 
OF THIS PHASE OF THE LIFE CYCLE. 

WOMEN ARE MORE NUMEROUS, AND THEY SURVIVE . LONGER THAN MEN. 
NON-WHITE FEMALES AT AGE AO.HAVE SOMEWHAT SMALLER LIFE EXPECTANCY 
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DIFFERENTIAL AS COMPARED WITH NONWHITE'MAUES THAN^Oa WHITE FEMALES 
AS fONTRASTeo WITH WHITE MALES,' THE IMPORTANT REALITY IS THAT 
M?nS2K!eH LIFE EXPECTANCY AT ANY AGE IS LOWER THAN THAr OF ^ , 
WHITES %LACK AND SPANISH ORIGIN FEMALES ARE TO A GREATER EXTENf . 
THAN WHITE FEMALES THE HEADS' OF HOOSEHOLDSJ THEY ARE MORf LIKELY 
S ^VE ALONE? SrE LPKELY^ BE FORCED TO SEEK EMPLOYMENT. LESS 
UKELY TO HAVE SOclAL^UmRT SYSTEMS. AND MORE LIKELY TO ENCOUNTER 
HEALTH PROBLEMS. . ■} ^ , ' • 

IN OUR SOCIETY. WHERE THE OCC^IONAL ROLE PROVIDES THE 
BASIS'fOR PO4ER. WOMEN IN MIDDLE. AGE HOLD VEftY LITTLE POWER 
.COMPARED TO THEIR MALE PEERS. A 'FACT WHICH INCREASES WOMEN S 
SENSE OF DISMAY AT REACHING MIDDLE A6E. SINCE THE FAMILY 
REPRESENTS THE MAIN LOCUS OF POWER FOR MARRIED WOMEN.^THE. EMPTYING 
OF THE NEST^' FURTHER DEPRIVED THEM OF WHAT LITTLE POWEF^ THEY POSSESS 

MIDDLE AGED WOMEN. INCREASINGLY GRAVITATING fOWARDS THE LABOR 
t FORCE. ARB FRUSTRATED BY THE DIFFICULTY NOT pNLY^F FINDING. WORK 
' AT ALL. BUT ALSO OF .LOCATING MEANINGFUL AND WELL-T'AYING JOBS. 

ll ADDITION. THOSE ^MEN WHO MUST RETURN TO StHOOL SO AS TO SUPPORT 
THEMSELVES AND THEIR CHILDREN FIND THAT OUR SOCIETY LACKS INSTITU- 
TIONAL SUPPORT SYSTEMS IN THEIR BEHALF. - . 

HEALTH-RELATED PROBLEMS OF MIDDLE AGED WOMEN. BOTH MENTAL AND 
PHYSICAL. ARE OF PARTICULAR CONCERN. DISORDERS RANGE FROM MAJOR 
SLEEP problems' AND OVERWEIGHT TO CHRON IC, D I SEASES. ALCOHOL AND 
DRUG ADDICTION. 

TO MEET THE CHALLENGE OF IMPROVING TXE QU%ITY OF THEIR LIVES 
REQUIRES THE COOPERATION. OR 6QyER;NME^^T. THt SCItNTtFlC COMMUNITY.. 
SOCIETY AT LARGE AND WOMEN THEMSELVES, 

FLtX-IBILITY SHOULD REPLACE SOCIETY'S RIGID PATTERNS .WHICH ARE 
HARMFUL TO PEOPLE OF ALL AGES. BUT TO THE MIDDLE AGED AND OLDER- 
?SfuLATION iS P^RflCULAR. THE WOMEN^ SELF-HELP MOVEMENT CAN ^BE 
ESPECIALLY HELPFUL. ■ 

CONSCIOUSNESS-RAISING CAN LEAD TO A SHIFT 'N SOCIETY'S ATT^.UDI 
AND LESS RESTRICTIVENESS AMONG INSTITUTIONS. AS KNOWLEDGE IS EX" 
?!ndED. WE CAN BETTER DEFINE AND APPLY THE WAYS^WHEREBY WOMEN CAN ^ 
CONTINUE TO BE VITAL CITIZENS DURING THEIR. MIDDLE YEARS , 



AUTHORS ANI) THFTR TOfiirs 



■ 'VlIDLIFE WOMEN ;.IN THE 198d's/'' BY BERNICE U NEUGAftfEN/ 
UNiyERSITY OF CHICAGO,. AND LOR.ILL BR0WN-RE2AIDKA- 

^'changing ROLES/, PROJECTIONS FOR THE ,FUTURE*AND POLICY ' 
IMPLICATIONS/' BY. HELENA Z. L0PATA> LOYOLA UNIVERSITY AT 
CHICAGO^ . . 

•■ ■ II. * THE CHft llFNfiF flF CMMcf'. " ■ . , . \ 

' ."SCIiOpL BELLS AND WORK whistles; SOUNDS THAT- ECHO A BETTER LIFE 
FOR'WOMEN In later YEARS/' fiV ^ENA' SMITH BLAU/ PAMELA P*. . 
ROGERS^ AND RICHARD C. STEPHENS. ALL ,QF. THE UNIVERSITY OF 
fHOUSTON^ AND GEORGE T, OSER, DIRECTOR, TEXAS STUDY ON AGING 

• ■■ -J •■ ■ ■ ■ ' 

Problems of the displaced homemaker/'-py tisH soMMEfts and . 

LAURIE SHIEUDS, ALLJANCE FOR DISPLACED HOMEMAKfRS, 

"vOLUNTEEfi WORK.' RECOGNITION AND* ACCREDITATION/ BY JUDlTH- H. 

• WYBELS, CENTER FOR RESEARCH ON WOMEN. WELLESLEY COLLEGE, AND 

• MARNIE W. MUELLER * 

"retirement- Pt^EPARATlON FOREWOMEN/' BY ROBtRT C. -ATCHLEY, MIAMI 
UNIVERSITY . . 

Ill, THE >IORLD OF WORK AND m\mm " . 

THE ROLE OF CONTINUING EDUOATION/' BY ALAN D. ENTINEj STQNV 
BROOK COLLEGE * 

"meeting WORK AND FAMILY RESPONSIBIL ITIES : PROPOSALS FOR FLEXI- 
BILITY,. BY JANET Z. qiELE, BRANDEIS UNIVERSITY, AND HILDA ' 
KAHNE; WHEATON COLLEGE 

"psychological FACTORS') reentry and MID-CAREER CRISES," BY 
/NDREW J. DUpRl^ .ROCHESTER INSTITUTE OF TECHNOLOGY* 

"develop iWdUtW -CAREfRS* AND FINANCIAL INDEPE(JDENCE> " BY CHARLqVtE 
R.. TA.TRO, INSTITUT4-. FOR WOMEN, FLORIDA INTERNATIONAL UNIVERiSITY, 
AND JA^QUELTNE BOLES^^ GEORGIA STATE UNIVERSITY 

."PRJfVATE PENSIONS AND WcJMEN," 3Y JAMES'H. SCHULZ, BRANDEIS 

• UNIVERSITY - ^ • 1 

"PASSED^OVER BY PROGRESS: WOMEN' AT THE BOTTOM," BY -ELIZABETH. ANN^ 
KUTZA,. UNIVERSITY OF CHICAGO - W * 



26 



21 



A. 

D. 
C. 



"counseling: shifting the balance fro^^^^^ 

LECTURER. HARVARD UNIVERSITY MEDICAL SCHOOL 

EAfii.ETON INSTITUTE OF POLITICS ' I 

VII. CQMM 

'"PROSPECTS FOR MIDt)LE-AGED WOMEN," BY ROBERT N. BUTLER, M.D., 
' '^ SfRESoR, NATIONAL INSTITUTE ON AGING. 



() 



I 



. .. ^ 



?7 



ERIC 



